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€03[aH1A n3BecTHoM [pon3BOACTBEHHON CUCTEMBI
1 OMMCaHKUe OCHOBHBIX MHCTPYMEHTOB BepeKnnBoro

NPOn3BOACTBA OT NEPBOUCTOYHMKA.
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Ji feyet Q. B KHMre onuncaHbl 0CHOBHbIE MPUHLMMBI

g 37U 6epeXnmBoro NpouU3BOACTBA U MHCTPYMEHTI.
TOYOTA OCHOBHOIA yNIOp J1eNaeTca Ha KynbTypy NOCTOAHHOO
FEATA COBEpLLEHCTBOBAHMA U TOM, YTO B NEPBYI0 04epespb

MANAGING PEOPLE FOR.

IMPROVEMENT, ADAPTIVENESS H806X0ﬂMMO [enartb pykoBoguTenaM, yTO6bI

AND SUPERIOR RESULTS

peann3oBatb BCe METOObI U NOAXOAbI TPSu pa3BunBaTb
nnaepos N3MEHEHWN.
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POCATOM

Bce nHTepecyiowme Bac Bonpocel no MCP,
MoXKanymcTa, npucbinamTe Ha psr@rosatom.ru

MbI € y0BONbCTBMEM MOMOXKEM CLENATH
Bawwuy paboty eLe 6onee apperT1BHOM!




